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Torstar News servxce " ‘
A appli t_echmcxanhas 'junched a $45-m1l
£L7A] l'on class—aetxon;sult‘ againstTEatonCo.Ltd. = = = |
~ v had worked for the retailer for I‘fea'ﬂy“ZU ”'
years whenhe was told in January he was one of the 200 ad-
ministrative and support staﬁ' who will be laid off aspartof :
~ the retailer’s restructuring. - _
Wednesday: Judge Eugene Fedak of Ontamo Court gen- _
_ eral division, ordered Eaton’s to adVISe all of its employees
who are bemg termmated on Apr11 5 that they have a rlght
tojoin the class action. ' '
In the statement of claim Matthew ﬁled two weeks ago, he |
argued his dismissal was “without cause” and said Eaton’s
~ told him he would not be.given a severance package unless
“he signed a full and final release giving up his employment
- In the court documents, Matthew said Eaton’s severance -
and notice formula is “grossly unfair, madequate and does
not assess each employee’s case on an 1nd1v1dua1 basis.”" -
Under the formula, Matthew was entitled to31. Weeks of R
) notlce and hls severance was based on 19.5 years of service.

of . severance and notlce had he worked another‘
. months _ _
Matthevl/ is sumg for pain, suffermg and mental is
_and seekmg punitive damages for Eaton’s “bad falth,.
: _ton and callous dlsregard_’.;’ﬁof its employees nghts
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