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H_tQ.'~qlplt)yee. .
suel'taton'sIfor$45m.

, .. .'i'orstar'N~wS,seryjc.e."
...A' H~rriiltohapp~iaiice'f~chliic~~.iatmched a $45-rnil
fi..IionClaSs~actibn~tiit; againstX :EiltonCo.Ltd~ . .
.'.John MattheW1mtt:wrirkeitIoFtliefetanerTornear1Y~U'
year~whenhewas told in,Januatyh~was one of the 200 ad-
mfuiStra#ve and ,support staff who will be laid off as part of
the retailer's restructuring.. .... .' '.

Wednesday;Judge Eugene Fedak, of Ontario Court, gen~ .
er~divisiori, ordered Eaton's to advise all of its:employees
who arebeingtehninateiI OnAprilS.that they have a right
toJoin the claSsaction. .' .

In the statement of claim Matthewflled twoweeks ago,he
argued his dismi$sal was "without cause" and selidEaton's
told him he woUldnot be given a severancepacIalge Uhless
he signed afuUind fInal release givingup 'his empl()yment.

In the court documents, Matthew said Eaton's severance .
and notice'formula .1$ "grossly unfair, "inadequateanq dOes
notassesseachemployee's case on an individual basis.", "
.UnderJhe formula, Matthew was entitled to ,31WeekSof .

notieeand his severance was based on 19.5Years.ofseJ;vici
He Saidhe was told he would have been entitloot():52w~lG;~
ofseveranceahd notice had he workedariotherfive
IIl.onthS. ' ' .:):'j,-.,
. Matthew.issurng for pain,.suffering ~d.menta1~ .

'.anti seekiIlgpunitive datriages for Ea~on's "badtaith;w~
ton and canous disregai'd';()fits employees' rights. .'.'..•.•..'.:y:,
,"'Ma~~'~J~wye~Te(f$tclyshyn~aild Eatbn's;~xecutivj:~.•
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